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The Internal Revenue Service today issued the 2009 optional standard mileage rates 
used to calculate the deductible costs of operating an automobile for business, charita-
ble, medical or moving purposes. Beginning on Jan. 1, 2009, the standard mileage 
rates for the use of a car (also vans, pickups or panel trucks) will be:  
 

55 cents per mile for business miles driven 
24 cents per mile driven for medical or moving purposes  
14 cents per mile driven in service of charitable organizations 

 
The new rates for business, medical and moving purposes are slightly lower than rates 
for the second half of 2008 that were raised by a special adjustment mid-year in re-
sponse to a spike in gasoline prices. The rate for charitable purposes is set by law and 
is unchanged from 2008. The business mileage rate was 50.5 cents in the first half of 
2008 and 58.5 cents in the second half. The medical and moving rate was 19 cents in 
the first half and 27 cents in the second half. 
 
The mileage rates for 2009 reflect generally higher transportation costs compared to a 
year ago, but the rates also factor in the recent reversal of rising gasoline prices. While 
gasoline is a significant factor in the mileage rate, other fixed and variable costs, such 
as depreciation, enter the calculation. The standard mileage rate for business is based 
on an annual study of the fixed and variable costs of operating an automobile. The rate 
for medical and moving purposes is based on the variable costs as determined by the 
same study. Independent contractor Runzheimer International conducted the study. 
 
A taxpayer may not use the business standard mileage rate for a vehicle after using 
any depreciation method under the Modified Accelerated Cost Recovery System or 
after claiming a Section 179 deduction for that vehicle. In addition, the business stan-
dard mileage rate cannot be used for any vehicle used for hire or for more than four 
vehicles used simultaneously. Taxpayers always have the option of calculating the ac-
tual costs of using their vehicle rather than using the standard mileage rates. 

IRS Announces 2009 Standard Mileage Rates  
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Welcome to 2009! The January issue of The Roadrunner is full of information to get 
your year off to a great start. Tax tips, information on latest IRS announcements and 
IMA news fills the following pages. Whether you need the mileage rate or are looking 
for a way to boost your career, the IMA AZ Valley of the Sun Chapter is here to assist 

you.  Plan to join us for exciting programs, events & conferences throughout the year! 
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Dear AZ Valley of the Sun Chapter Members: 
 
We had another fabulous Technical Session in December.  Stress Management was the topic and our 
speaker really gave us some good ideas that we could take home with us to use.  Iôm sure everyone got a 

lot out of that session. 
 
Our attendance was up again also.  I really do think weôre on a roll.  I hope it is because we are providing 
the best possible topics and speakers to draw the best attendance possible.  Our Educational Vice Presi-
dent Karen Timian is to thank for that.   She and her committee have worked very hard to give us an excel-

lent slate of topics and speakers this year. 
 
Next month we are going to the State Treasurers Office at the State Capital.   We will tour the department 
in the afternoon, and then the State Treasurer will speak to us for the evening session.  This has got to be 
a very hot topic right now with all that is going on in our State Government ï from loosing our governor to 
the budget crises.  We will be able to get all our questions answered.  That is what is so nice about going 

to these meetings-  you can get the answers you canôt get by reading the paper. 
 
Your Board of Directors are busy planning a ñMeet & Greet Job Opportunitiesò event for February.  Please 
stay tuned for the publicity for that event.  As the job market can be challenging now, this will be a good 

opportunity for those interested, to find out what the employment opportunities are at this time. 
 
We also are working on a really fun Community Program event ï coming up soon.  Stay tuned to your web 

site and newsletter for details. 
 
With everyone on the Board doing their job, we have many exciting events and opportunities for our mem-
bership.  That is the key to a good organization.  We are all volunteers, so we are doing this because we 
WANT to.  Fortunately, we have an excellent group of individuals who understand the importance of what 
we are doing, and have the desire to help.  If you are not currently helping, and want to, please contact me 
or any other board member.  We would love to have you join us.  Getting to know the people in the organi-
zation by doing a job that is needed is a way to make your involvement much more meaningful.  We really 

do have a good time, and support each other.  So, come join us. 
 
 
Sincerely, 
 
Camille Cook, CPA 
2008-2009 President 
IMA AZ Valley of the Sun Chapter 
602-525-4527 

Chapter Presidentõs Letter 
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Business Development Trip to Dallas Yields New Members, Improved CMA Recognition 

 
 The IMA® Dallas Area Chapter works on some pretty ambitious activities to help support the CMA® program. 
They recently began offering the IMA ethics course, Success Without Compromise Group Study version, to 
help CMA members meet their ethics CPE requirement, and this past February, they started a CMA review 
course. Proud of the fact that about 40 percent of the Chapter's 600 members are CMAs, the Chapter wanted 
to do more to promote CMA certification. 
 
ñWe wanted to do something to help push the CMA and increase its recognition, both within our current mem-
bership and to the broader business and education communities,ò said Jimmie Smith, CPA, past chapter presi-
dent and current VP of communications. 
 
To assist with these efforts, the Dallas Area Chapter solicited the help of Dennis Whitney, CMA, CFM, senior 
vice president, ICMA®. Thanks to the planning and contacts of Mr. Smith, current chapter president Stephanie 
Carpenter, CMA review course professor Ron Schmidt, and several past chapter presidents, Mr. Whitney spent 
three days this October meeting with several large corporations and universities near Dallas/Ft. Worth. 
During his trip, Mr. Whitney spoke to groups of about 20 junior and senior accounting staff members at two 
large oil and gas/chemical companies: Oxy, Inc., a division of Occidental Petroleum, where Mr. Smith works as 
manager of accounting compliance; and Celanese Corporation. He also visited Med Synergies, a leading pro 
vider of healthcare revenue cycle services and technology. 
 
The academic portion of Mr. Whitney's visit included speaking to two classes each at two different schools, 
both with excellent reputations for their accounting and business programs: the University of North Texas, with 
about 35,000 students, and the University of Texas at Dallas, with about 15,000 students. Mr. Whitney also met 
with several professors at both universities. 
 
During his presentations, Mr. Whitney described the benefits of obtaining the CMA certification, and in particu-
lar, how it can help to advance an accounting career. ñMost of the managers who attended the presentations 
were very supportive of the program and how the CMA aligns well with the work their staff did on the job,ò said 
Mr. Whitney. Steve Weiss, IMA VP of membership and global business development, added: ñIMA appreciates 
the opportunity to meet directly with accounting professionals, students, and educators in the Dallas area. Per-
sonal meetings often have a great impact on increasing awareness about the CMA certification and about the 
advantages of IMA membership.ò 
 
According to Mr. Whitney, eight new members have already joined IMA as a direct result of his meetings, with 
many more requesting information about taking the CMA exam. 
Part of what made the trip so successful was the Chapter's ability to take advantage of an already-planned 
CPE event, a luncheon workshop titled ñChallenges and Opportunities from the Current Energy and Financial 
Crisis.ò About 100 people attended this event, which featured keynote speaker Dr. Ray Perryman, a nationally 
recognized economist, as well as presenters from Dallas Area Rapid Transit and the DFW International Air-
port . 
 
ñWe had a captive audience, because we had folks who had come to gain CPE credit for the workshop and 
also got to hear Dennis speak. About 70 percent of the attendees were not IMA members, so it was a great 
opportunity to give information to professionals who might consider taking the CMA or encourage others in their 
organizations to do so,ò said Mr. Smith.      continued on page 4  
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Business Development Trip continued 
 
With the momentum gained from Mr. Whitney's visit, the Dallas Area Chapter is continuing its efforts to promote the CMA. It is ac-
tively working with the Ft. Worth Chapter on several joint activities and is using contacts at executive search companies to develop 
opportunities for additional corporate presentations. The chapter will use copies of Mr. Whitney's presentations at future corporate 
and campus meetings. 
 
Mr. Smith, who's near the end of his career, admits that he never found time to become a CMA himself, which is in part why he is so 
focused on sharing the certification with others ï particularly during these difficult economic times. ñHere in Dallas , we haven't been 
hit as hard as some other places, but that doesn't mean it won't happen. And when the job market gets tighter, we know that certifi-
cations and credentials come more into play. In times like these, people think about what they can do to stand out from the pack ï 
and the CMA is a great way to do that.ò 
 
For additional information on IMA's business development efforts, or to discuss how your Chapter might host an IMA officer visit, 
please contact Steve Weiss , VP of membership and global business development, at saweiss@imanet.org. 

Section 7216 Updated Rules for Tax Preparers  

New regulations under Internal Revenue Code Section 7216, Disclosure or Use of Tax Information by Preparers of Returns, become 
effective January 1, 2009. The new regulations update regulations that have been substantially unchanged since the 1970s, and give 
taxpayers greater control over their personal tax return information.   The statute limits tax return preparersô use and disclosure of infor-
mation obtained during the return preparation process to activities directly related to the preparation of the return.  The regulations 
describe how preparers, with the informed written consent of taxpayers, may use or disclose return information for other pur-
poses.  The regulations also describe specific and limited exceptions that allow a preparer to use or disclose return information without 
the consent of taxpayers. 
Revenue Procedure 2008-35 supplements the regulations, in particular Treas. Reg. Section 301.7216-3, and provides specific form 
and content guidance to tax return preparers for obtaining consents to disclose and consents to use taxpayer data in both the paper 
and electronic environments.  Generally, tax preparers must obtain the signed consent of the taxpayer on paper or electronically before 
they can disclose taxpayer return information to anyone or use it for any purpose other than in the context of preparing and filing the 
return.  Separate consents are required for disclosure(s) and use(s).  Consents must: 

Identify the intended purpose of the disclosure or use; 

Identify the recipient(s) and describe the particular authorized information to be disclosed or used; 

Include the name of the tax return preparer and the name of the taxpayer; 

Include the applicable mandatory language set forth in section 4.04(a)-(c) of Revenue Procedure 2008-35 that informs the tax-

payer that he is not required to sign the consent and if he signs the consent, he can set a time period for the duration of that consent; 

Include the mandatory language set forth in section 4.04(d) of Revenue Procedure 2008-35 that refers the taxpayer to the Treas-

ury Inspector General for Tax Administration if he believes that his tax return information has been disclosed or used improperly. 

Where applicable, include the appropriate mandatory statement set forth in section 4.04(e) of Revenue Procedure 2008-35 that 

informs the taxpayer that his tax return information may be disclosed to a tax return preparer located outside the U.S; 

Be in 12-point type on 8 1/2 by 11 inch paper. Electronic consents must be in the same type as the web siteôs standard text; and 

Contain the taxpayerôs affirmative consent (as opposed to an ñopt-outò clause); and 

Be signed and dated by the taxpayer. 

The updated regulations apply to paid preparers, software developers, Electronic Return Originators, and other persons or entities 

engaged in tax return preparation services or services that are auxiliary to return preparation.  They also apply to most volunteer tax 

preparers, for example Volunteer Income Tax Assistance (VITA) and Tax Counseling for the Elderly (TCE) volunteers and employees 

and contractors employed by tax preparation companies in a support role. 

  

Violations could result in imprisonment for up to one year, a fine of not more than $1,000, or both, for each violation.  

mailto:saweiss@imanet.org
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Wage Compensation for S Corporation Officers  

Corporate officers are specifically included within the definition of employee for FICA (Federal Insurance Contri-
butions Act), FUTA (Federal Unemployment Tax Act) and federal income tax withholding under the Internal 
Revenue Code. When corporate officers perform services for the corporation, and receive or are entitled to re-
ceive payments, their compensation is generally considered wages.  Subchapter S corporations should treat pay-
ments for services to officers as wages and not as distributions of cash and property or loans to shareholders. 
 
S corporations are corporations that elect to pass corporate income, losses, deductions, and credits through to 
their shareholders for federal tax purposes.  Shareholders of S corporations report the flow-through of income 
and losses on their personal tax returns and are assessed tax at their individual income tax rates. 
The Internal Revenue Code establishes that any officer of a corporation, including S corporations, is an employee 
of the corporation for federal employment tax purposes.  S corporations should not attempt to avoid paying em-
ployment taxes by having their officers treat their compensation as cash distributions, payments of personal ex-
penses, and/or loans rather than as wages. This fact sheet clarifies information that small business taxpayers 
should understand regarding the tax law for corporate officers who perform services. 
 
Whoõs an employee of the corporation? 
 
Generally, an officer of a corporation is an employee of the corporation.  The fact that an officer is also a share-
holder does not change the requirement that payments to the corporate officer be treated as wages. Courts have 
consistently held that S corporation officer/shareholders who provide more than minor services to their corpora-
tion and receive or are entitled to receive payment are employees whose compensation is subject to federal em-
ployment taxes. 
 
The Treasury Regulations provide an exception for an officer of a corporation who does not perform any services 
or performs only minor services and who neither receives nor is entitled to receive, directly or indirectly, any re-
muneration. Such an officer would not be considered an employee. 
 
What's a Reasonable Salary? 
 
The instructions to the Form 1120S, U.S. Income Tax Return for an S Corporation, state "Distributions and other 
payments by an S corporation to a corporate officer must be treated as wages to the extent the amounts are rea-
sonable compensation for services rendered to the corporation." 
 
The amount of the compensation will never exceed the amount received by the shareholder either directly or indi-
rectly.  However, if cash or property or the right to receive cash and property did go the shareholder, a salary 
amount must be determined and the level of salary must be reasonable and appropriate. 
There are no specific guidelines for reasonable compensation in the Code or the Regulations. The various courts 
that have ruled on this issue have based their determinations on the facts and circumstances of each case. 
 

          continued on page 6 
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Wage Compensation continued 
 
Some factors considered by the courts in determining reasonable compensation: 

Training and experience 

Duties and responsibilities 

Time and effort devoted to the business 

Dividend history 

Payments to non-shareholder employees 

Timing and manner of paying bonuses to key people 

What comparable businesses pay for similar services 

Compensation agreements 
The use of a formula to determine compensation 
 
Medical Insurance Premiums treated as wages. 
The health and accident insurance premiums paid on behalf of the greater than 2 percent S corporation share-
holder-employee are deductible by the S corporation as fringe benefits and are reportable as wages for income 
tax withholding purposes on the shareholder-employeeôs Form W-2. They are not subject to Social Security or 
Medicare (FICA) or Unemployment (FUTA) taxes. Therefore, this additional compensation is included in Box 1 
(Wages) of the Form W-2, Wage and Tax Statement, issued to the shareholder, but would not be included in 
Boxes 3 or 5 of Form W-2. 
 
A 2-percent shareholder-employee is eligible for an AGI deduction for amounts paid during the year for medical 
care premiums if the medical care coverage is established by the S corporation.   Previously, ñestablished by the 
S corporationò meant that the medical care coverage had to be in the name of the S corporation. 
In Notice 2008-1, the IRS stated that if the medical coverage plan is in the name of the 2percent shareholder and 
not in the name of the S corporation, a medical care plan can be considered to be established by the S corpora-
tion if: the S corporation either paid or reimbursed the 2percent shareholder for the premiums and reported the 
premium payment or reimbursement as wages on the 2percent shareholderôs Form W-2. 
Payments of the health and accident insurance premiums on behalf of the shareholder may be further identified 
in Box 14 (Other) of the Form W-2. Schedule K-1 (Form 1120S) and Form 1099 should not be used as an alter-

native to the Form W-2 to report this additional compensation.  

IRS Tax Tips Newsletter 
 
Watch for the IRS 2009 Tax Tips series beginning January 5. Tax Tips offer concise, easy-to-
understand information about a wide range of topics, including: 

Common errors to avoid when you prepare your tax return. 

Where you can get free tax help. 

How e-file can make filing easier, get you your refund faster and protect your payments. 

How to file for an extension or amend your return. 
 
More than 70 Tax Tips will be issued through the April filing deadline. 
Visit www.irs.gov for more information. 
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IMA's tradition of delivering leading-edge knowledge, dynamic speakers and excellent networking opportunities 
continues. Save the date for IMA's 90th Annual Conference & Exposition, to take place June 6-10, 2009 at the 
Sheraton Denver Downtown Hotel in Denver, CO. Registration will open on January 12, 2009 at IMA's confer-
ence website at www.imaconference.org. 
 
Based on feedback from the survey and from the 2008 conference in Tampa, IMA is adding some exciting new 
features, and making some suggested changes, to next year's Conference. Among other improvements, the 
Denver event will be held in early June, one week earlier than last year, and will conclude one-half day earlier 
to make the conference more convenient for attendees. IMA and all exhibitors will showcase full exhibit booths 
as part of planned improvements to the Solutions Showcase exhibit hall. Attendees will once again be able to 
participate in a variety of local tours and networking events in Denver. 
 
ñWe at IMA are excited about next year's Conference and the many improvements that are being planned,ò 
said Jeff Thomson, IMA president and CEO. ñThe event is about value and presenting the best thought leader-
ship that the management accounting profession has to offer.ò 
 
In Denver, IMA will showcase three days of exciting and informative sessions delivered by some of the most 
renowned thought leaders in accounting and finance. Attendees will be able to choose from nearly 40 sessions 
and earn up to 20 CPE credits. Sessions will cover costing methodologies, ERM (Enterprise Risk Manage-
ment), performance management, CMA® certification, as well as on-the-job tips and tools. 
 
IMA's lineup of keynote presenters includes  

Marianne Jennings, professor of legal and ethical studies, Arizona State University 

Kurt Kuehn, chief financial officer, UPS 

Richard Lamm, Colorado Governor, Co-Director, Institute of Public Policy Studies, University of Denver 

David Walker, president and CEO, Peter G. Peterson Foundation, and former U.S. comptroller general. 
 
You also won't want to miss the sessions presented by some conference attendee favorites, including:  

Randall Dean , Randall Dean Consulting and Training, LLC 

Bill Jelen, MrExcel.com 

Norbert òNobbyó Lewandowski, CPA 
 
Early, Early Bird Special Discount Offer!  
Registration for IMA's 90th Annual Conference & Exposition will open on January 12, 2009 at 
www.imaconference.org. Register by Friday, February 13 to save an extra 5% of Early Bird Registration Fees.* 
IMA has also negotiated a special Conference rate of $169/night (plus tax) at the Sheraton Denver Downtown 
Hotel. This special rate will be in effect while rooms are available or until the cut-off date of May 15, 2009. 
Be sure to register early as the first 100 Conference registrants will be entered in a drawing for a chance to win 
$250 to defer travel costs to Denver.  

Take Your Career to New Heights! Attend 
IMA's 90th Annual Conference & Exposition 

http://www.imaconference.org/
http://www.imaconference.org/


The worldõs leading association for management accounting and finance professionals 

PRESENTED BY THE INSTITUTE OF MANAGEMENT ACCOUNTANTS AZ VALLEY OF THE SUN CHAPTER 

Accounting, Financial & Payroll Professionals 

Meet & Greet Resource Fair 

Plan to join the IMA for a morning of networking and professional resources. This resource fair will 

include professional associations along with accounting and finance staffing firms to help attendees 

position themselves for successful careers. Learn about professional designations, networking and 

educational opportunities, available positions and career trends.  Meet with seasoned professionals 

for resume reviews, mock interviews and set up your profile on LinkedIn. Local staffing firms will 

conduct onsite interviews for open positions. With the current economic environment, now is the 

perfect time to strengthen your professional network, build your technical skills and increase your 

marketability. Whether you are currently looking for a job or just want to make sure you are ready 

when the next step of your career presents itself, this is a canõt miss opportunity.  

For additional information, please contact: 

Michael Swiszcz  

501 N 44th Street, Suite 300  

Phoenix, AZ 85008-6536   

602.760.2623  

www.imavalleyofthesun.org 

Date : February 6, 2009 

Time : 8:00 - 12:00 

Cost : Free for Accounting, Finance & 

                     Payroll Professionals  

Location :  Offices of Jobing.com  

2nd Floor, 4747 N 22nd St,  

Phoenix, AZ 85016  

Dress Attire : Business Casual                      

Bring resumes  

 and/or business cards.  

Associations and firms scheduled to attend:  

 
With our early publishing date, we do 

not have all the associations and firms 

that will be participating as of yet.   

 

Stay posted to our websiteñ   
http://www.imavalleyofthesun.org/ .  Also 

watch for your emails and the February 

newsletter.  The Feb newsletter will be 

published to the website on Feb 2nd.  

http://Jobing.com
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Accounting, Financial & 
Payroll Professionals  

Meet & Greet Resource Fair  
  

Friday, February 6, 2009  

January 7, 2009 
 
All Prospective Sponsor Firms and Associations 
 
Dear Prospective Sponsor, 

 
We hope that your organization would like to sponsor a table at the Accounting, 
Financial and Payroll Professionals Meet and Greet Resource Fair on Friday, Feb-
ruary 6, 2009.  This event is being hosted by the Institute of Management Ac-
countants AZ Valley of the Sun Chapter and will be held at the offices of 
Jobing.com , 2nd Floor, 4747 N 22nd St, Phoenix, AZ 85016. 

 
As a table host, you receive a 3 x 6 table to display promotional materials, hand 
out give-a-ways, raffle items, etcé  If you need materials or booth displays sent 
prior to the event, please send to the address below to be received no later than 

Wednesday, February 4 th. 
 

Pamela Zanzucchi, 
c/o Accounting & Finance Personnel, Inc 

1702 E. Highland  
Suite 200 

Phoenix, AZ 85016 
 

To ensure we have the appropriate information on your organization for promo-
tional materials and signage, please fill out the attached registration form.  
Please be sure to register individuals who will be working at the table for your or-
ganization.  The table can comfortably accommodate two (2) individuals. 
 
We look forward to seeing you on Friday, February 6, 2009.  In the meantime, if 
you have any questions, please feel free to contact Pam Zanzucchi at 602-277-
3700 or at pzanzucchi@afpersonnel.com.  
 
Sincerely, 

    
Michael Swiszcz      Pamela Zanzucchi 
RSM McGladrey      Accounting & Finance Personnel, Inc 
Member Relations, IMAAZ    VP Administration, IMAAZ 

http://Jobing.com
mailto:pzanzucchi@afpersonnel.com
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Accounting, Financial & Payroll Professionals        February 6, 2009  
Meet & Greet Resource Fair   

 

TABLE HOST REGISTRAT ION FORM 
 

Please print  
CONTACT NAME______________________________________________________________________
  
ORGANIZATION (How you would like to be listed in promo materials, signage)
___________________________ 
 
ADDRESS ___________________________________________________________________ 
 
CITY/STATE/ZIP ______________________________________________________________ 
 
PHONE (W) _____________________________ E-MAIL______________________________ 
 
REGISTRATION:   Before 1/06/09   
    

__X_ Table Host  $50      
   

_____ One (1) Admission  $Free     
 
 Name of attendees: (for name badges) 
  
 1) _______________________________ 
 
 2) _______________________________ 
 

 
_____ Total DUE   
 
Payment Information:  
 
_____Enclosed is my check made out to IMA ï AZ Valley of the Sun  
 

Mail to:  
 

   Pamela Zanzucchi, 
   c/o Accounting & Finance Personnel, Inc 
   1702 E. Highland  
   Suite 200 
   Phoenix, AZ 85016  
 

 

For questions or additional information, please contact Pam Zanzucchi at 602-277-3700 or by email 
at pzanzucchi@afpersonnel.com. 

Please send electronic logo for materials to 

pzanzucchi@afpersonnel.com. 
 

 Yes, I would like to support the event 
by forwarding an electronic invitation to my 
organizations mailing list!  
 

mailto:pzanzucchi@afpersonnel.com
mailto:jneuman@ssd.com
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WILD WEST COUNCIL OFFICERS 2008-2009 
 

President     

Mitch Lenoil 
818-653-6773 (c) 
mienoil@socalrr.com 
 

President Elect 
Frank Garcia, CPA, CMA 
626-963-6185 (h) 
garciaflm@theima.org  
 

VP-Administration    
Barry Reimer 
ima-barry@earthlink.net        
 

VP-Chapter Relations 
Jamie Russel 
661-333-2987 (c) 
661-589-7664 (h) 
jamiebakersfield@yahoo.com 
 

Secretary    
Patrick Wilson 
702-792-4719 
pstrickwilson@hotmail.com 
 

VP- Meetings 
Tom Gulick 
tmgulick@att.net     
 

VP-Students 
Open 
 

VP- Education 
Tom Gulick 
tmgulick@att.net 

 

Treasurer    
Lee Willard 
562-696-8740  
Willardtax@aol.com   
 

Regional VP 

John Campbell 
702.279.0512 
Jcampbell96@cox.net 
 

Webmaster for: www.imawest.imanet.org 
Frank Garcia, CPA, CFM 
626.963.6185 (h) 
fgarcia@radiovisa.com  

Mark Your Calendars! 
 

Wild West Council Meetings 2008-09 
 

January 23-24, 2009, Las Vegas, Nevada 
(All Chapter Officers and Past Presidents  

are encouraged to attend) 
 

April 24-25, 2009, Los Angeles, California 
 

90th Annual Conference and Exposition 
June 6-10, 2009 

Denver, CO  

 

January Inside Talk presentation:  
Internal Control of Fixed Assets  

Date & Time: Wednesday, January 21, 2009 11:00 am  
Speaker:  Alfred M. King, CMA, CFM Vice Chairman, Marshall & 
Stevens, Inc.  
 
Description:   Fixed assets require the same degree of internal 
control as do financial instruments, inventory and receivables. Yet 
most companies do not put enough resources in to PP&E. Audi-
tors and the SEC may well start to focus on this in coming years. 
Current management attention is required. Significant cost savings 
are possible once a company has control over PP&E; this includes 
lower property taxes, reduced insurance expense, and more accu-
rate depreciation charges. 
 
In this session you will learn how to control fixed assets at the low-
est cost. Mr. King will identify specific actions that you and your 
company management can take to preclude a possible Sarbanes-
Oxley determination of a material weakness. 
 
Learning Objectives: During this webinar, attendees will under-
stand the following: 
* Control of Fixed Assets is a badly neglected area that will soon 
be receiving scrutiny in terms of Sarbanes-Oxley. 
* Potential cost savings are available, which may offset the cost of 
getting the current property record to agree with the actual assets 
owned by the company. 
* Companies should adopt realistic minimum capitalization levels. 
* A good computerized property record system will provide many 
types of asset information. 
* Companies should take a physical inventory of assets currently 
available and reconcile with existing property records. Enrollment 
Details 
On your registration form, please enter the promotional code 
IMAWEB in the required field. 
 
If you have questions about this event or upcoming webinars, 
please e-mail pd@imanet.org. 
 
 http://www.imanet.org/development_webinar.asp 

mailto:ima-barry@earthlink.net
mailto:tmgulick@att.net
mailto:tmgulick@att.net
mailto:Willardtax@aol.com
mailto:Jcampbell96@cox.net
mailto:fgarcia@radiovisa.com
mailto:pd@imanet.org
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Thank You to Special Olympics Volunteers 
 

Volunteers from the AZ Valley of the Sun Chapter joined together at the Brunswick Desert Sky Lanes to 
help with the Special Olympics State Bowling Competition. The volunteers participated by monitoring bowling 
lanes, scoring, cheering, and selling Special Olympics merchandise.  The proceeds from the merchandise sold 
goes toward promoting additional Special Olympic activities.  The interaction with the Special Olympian Bowlers 
was enjoyable and rewarding.  The spirit and enthusiasm was enhanced with high-fives, cheering, and words of 
encouragement.  Special Olympic bowlers earned gold, silver, and bronze medals for their outstanding perform-

ances. 
 

The AZ Valley of the Sun Chapter had 11 volunteers from 8am to noon on December 6th.  The volunteers 
included Susan Bobbe, Cheryl Brock, Rus Brock, Shelby Cooke, Sherry Cooke-Hurm, Diana Dunkin-Vasquez, Bill 
Fraser, Debbie Michalowski, Kathleen Moren, Zach Moren, and Joe Zanzucchi.  The Special Olympics thanks the 

IMA for their time and support for this rewarding event. 


