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òWe canõt solve problems by using the same kind of thinking we used when we created them.ó -             
Albert Einstein  
 
Just recently, my team and I critically looked at our strengths because we needed to see how we could be 
more effective and productive in our business which is morphing very quickly. We were excited but felt a bit 
óoverwhelmedô. We know that when that óoverwhelmedô feeling occurs that we were probably out of sync with 
our strengths. As a result of a very candid and slightly uncomfortable conversation we realized that with the 
shift in our business to new lines of distribution, launching social networking and internet visibility campaigns 
and telephonic product development, we had to reorganize who was doing what. We needed to update our 
thinking and value to the organization to successfully take on our new opportunities and challenges. 
 
I wrote about the power focusing on peopleôs strengths in my book Creating Contagious Leadership: Red 
Auerbach, once the head coach for the Celtics, had an amazing talent for assembling groups of individual 
players who won championships. During his tenure, Auerbach lead the Celtics to eight consecutive NBA 
Championship seasons and nine championships in all. He seemed to do this by focusing on the strengths of 
each player and allowing them to be the best they could be by looking to their greatness. The Celtics had a 
few stars like Bill Russell, Bob Cousy and Sam Jones, but most of the players were role players. They were 
all good players, just not stars. Some of them had played for other teams with average results. But when 
they came together as members of the Boston Celtics, they became champions. All because Red Auerbach 
was willing to understand each playerôs strengths, and then relentlessly focused on those strengths.  
 
When I was in junior high school, my coach came up with a great idea (so he thought) that I should be a 
switch hitter. Now I was doing great as a lefty but the coach had me practice hitting right- handed every day. 
The end result was that I never did become much of a right-handed hitter, and my skills as a left-handed 
hitter diminished over time as I practiced to overcome a weakness rather than improving my strength. Conta-
gious leaders take a completely different view. The goal of a contagious leader is to focus on peopleôs 
strengths and help others do the same. The Contagious Leader takes time to really get to know each person
-their strengths and their weaknesses-and then holds them accountable for being the best they can be.  So 
what are your strengths? Thatôs a simple question that can have you thinking for hours. What three adjec-
tives describe you? Putting it another way, how do people see you in the world? When we answer this ques-
tion and use the outcome to design our success formula, our lives are successful, productive and fun.  
 
John Hersey, CSP, is known for helping companies find, keep and develop great leaders at every level and 
in every department by creating a contagious leadership corporate culture. Speaking at conventions, na-
tional and regional meetings and executive conferences, John Hersey conducts workshops to assist organi-
zations in the implementation of the principles and concepts presented in his book Creating Contagious 

Leadership. Mr. Hersey will be presenting at a future IMA technical meeting - stay tuned for details. 

Leaders Need to Know What Makes  
Everyone Tick, Starting with Themselves  
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 The March issue of the Roadrunner focuses on corporate governance issues critical to management 
accountants and successful businesses. As always the issue is full of IMA National, Regional and Local 
information. So stay informed and get involved - make the most of your IMA investment. Have you been 
to Jobing.com lately to view our IMA blog? Did you know we have an IMA blog? This is another great 

way to stay current on whatôs going on in the valley, the job market and the chapter.  
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Dear AZ Valley of the Sun Chapter Members: 
 
 What a fantastic month we had in February!  Our Finance, Accounting, and Payroll Meet and Greet at 
Jobbing.com was wildly successful.  We networked with many valley professionals about IMA, the CMA 
exam, and job hunting.  We have several new members as a result.  Also, Jobbing.com as asked us to 
come back and host this event again several more times a year!  WHEW!  A special thanks goes out to all 
the companies that helped sponsor the event along with us, and a VERY special thanks to our own Pam 

Zanzucchi for working so hard to make the event successful. 
 
Then we also had the charity program at the Phoenix Open for Special Olympics.  Several of us manned 
one of the hot-dog, beer, and soda tents all day Saturday and this raised money for Special Olympics.  
And, we got to enjoy a day of beautiful Scottsdale weather, world class golf, and the golfing social event of 

the year!  A special thanks to everyone who participated. 
 
Then we had Tax Night for our February Tech Session, the afternoon was Federal, and the evening was 
State, for a total of 3 hours continuing professional education.  Attendance was excellent for both sessions 

ï again.  We are really on a roll for attendance this year. 
 
Our fiscal year is starting to wind down now, and we are beginning to tally all our points for the chapter 
competition.  I think we will find that we are in a very good place this year ï I hope to pick up a banner in 
Denver!  There are a few more events we need to participate in and Pam Zanzucchi and I will be getting 
the word out as to what you can do to help us maximize all our points categories.  Your help is appreci-

ated. 
 
The Nominating Committee is meeting this weekend to figure out next years Board of Directors.  We will 
be contacting you to ask your participation.  It is very exciting that we have so many people interested in 
serving.  All of you that do participate on the Board now know that the Board of Directors is where the fun 
really is.  It is the relationships that we develop with each other, and working together to achieve success-
ful actions that is the most fun part about IMA.  If you havenôt yet had that experience I strongly encourage 

you to join us and see what itôs really all about. 
 
Sincerely, 
 
Camille Cook, CPA 
2008-2009 President 
IMA AZ Valley of the Sun Chapter 
602-525-4527 

Chapter Presidentõs Letter 
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Nominee for IMA 2009-2010 Chair-Elect Position Announced  
 
 
IMA Fiscal 2009-2010 Chair-Elect 
Nomination Process Overview  
IMA Nominating Committee Nominates Sandra B. Richtermeyer, Ph.D., CMA, CPA as Fiscal 2009-2010 Chair-
Elect  
 
The Nominating Committee of the Institute of Management Accountants (IMA) is pleased to announce Sandra B. 
Richtermeyer, Ph.D., CMA, CPA as its nominee for the Chair-Elect position for IMAôs fiscal 2009-2010 period (July 
1, 2009 to June 30, 2010).  
 
Sandra is chair of the Department of Accountancy in the Williams College of Business at Xavier University in Cin-
cinnati, Ohio. Her teaching interests are in the areas of managerial accounting, corporate governance, non-profit 
accounting, and information systems. Her research interests include technology enablement and enterprise sys-
tems, non-profit accounting, and professional issues for accountants. She works actively with a variety of profes-
sional organizations and is a frequent speaker for professional development programs on financial leadership, 
technology integration, and performance measurement. She has authored many articles in academic and practitio-
ner publications.  
 
Sandra currently serves on the IMA Board of Directors and has held several other volunteer roles with IMA. She 
served as chair of External and Member Relations Committee (2007-2008), chair of the IMA Foundation for Ap-
plied Research (2004-2006), Professor-in-Residence (2004-2007), and chair for the National Committee on Stu-
dents (2002-2004). She was president of the Denver-Centennial Chapter from 2000-2001 and held several IMA 
leadership positions at the Chapter and Council level from 1995-2000. Sandra has also served on the boards of 
many nonprofit organizations and technology groups, including current service on the Microsoft Dynamics Aca-
demic Alliance Advisory Board.  
 
Sandra received her Ph.D, MBA, and M.S. from the University of Colorado and her B.S. from the University of 
Wyoming.  
 
Nomination Submission Process (Excerpted from IMA Bylaws) 
Within a period of 30 days from the conclusion of the February Board meeting and IMA website posting, any 50 
concurring members can place an additional name in nomination. The nomination with declarations from 50 con-
curring members must be sent to the president of IMA by certified mail postmarked no later than 30 days from the 
posting of the nomination on the official IMA website. If no additional names are submitted for nomination by the 
end of the 30-day period, nominations will automatically be closed and a unanimous vote on behalf of the mem-
bership by default will be cast for the nominee.  
 
In the event that two or more candidates are nominated for the position of Chair-Elect, the Chair-Elect shall be 
elected by a plurality of votes of the members present and voting at the annual meeting.  
 
The deadline for submitting additional nominations based on the process outlined above is Monday, March 23, 
2009.  
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IMA Introduces New IFRS Learning Resources; Deloitte to host Inside IFRS Webinar Series 
 
The shift from U.S. Generally Accepted Accounting Principles (GAAP) to International Financial Reporting Standards 
(IFRS) will bring change to the way management accountants perform their jobs on a daily basis.  To address the 
need for continued education, IMA® is pleased to introduce a new suite of IFRS learning resources.  IMAôs new 
online self-study course, Embracing IFRS: A Background Primer, will offer NASBA approved Continuing Profes-
sional Education (CPE) credits; and a special webinar series, Inside IFRS, will leverage Deloitte experts to help 
practitioners understand the new standards and their implications for financial reporting.  ñIMA has always been in 
favor of a consistent set of financial reporting standards that are portable across international boundaries.  IFRS has 
been tested and is being used by more than 100 countries around the world,ò said Jeff Thomson, IMA president and 
CEO.  ñWith the advent of the Securities and Exchange Commissionôs (SEC) proposed Roadmap for a converged 
set of reporting standards, there undoubtedly is a need for quality, professional development in this area.  IMA is 
excited to be at the forefront of IFRS through its advocacy, thought leadership, and development of these new learn-
ing resources.ò 
 
Embracing IFRS: A Background Primer Self-study Course 
Embracing IFRS: A Background Primer is a two-part self-study course, drawing on several research-based practical 
articles that examine the IFRS standards planned over the coming years.  Part 1, Perspectives on IFRS in America, 
explores IFRS standards and the challenges that must be addressed, including training and education, consistency 
of application, and the current lack of uniform audit standards.  Part 2, The SEC and IFRS, discusses some of the 
major issues surrounding the SEC and its role regarding the adoption of IFRS in the U.S., including how or when the 
convergence or adoption will occur. Embracing IFRS: A Background Primer package is affordably priced ($50 for 
IMA members; $65 for nonmembers) and is available through IMAôs Professional Learning Center at https://
www.imanet.org/development_pec.asp.  Upon completion, participants can earn two (2) NASBA-approved CPE 
credits.   
 
Inside IFRS Webinar Series 
To educate practitioners as upcoming IFRS developments unfold, IMA members can participate in a free webinar 
series: Inside IFRS.  Hosted by Deloitte experts and moderated by IMA vice president of research, Raef Lawson, 
Ph.D., CFA, CMA, CPA, the five-part series will review underlying IFRS principles, help participants understand the 
differences between IFRS and U.S. GAAP, and inform them of the SECôs latest activities.  Live webinars will be of-
fered between March and November 2009 through IMAôs Inside IFRS web page.  The webinars will be archived for 
future re-broadcast. The Inside IFRS webinar series is an exclusive IMA member benefit.  (See related story in this 
edition of IMA Online News for registration instructions for the first Inside IFRS webinar:  An Overview of IFRS to be 
held on March 25.) ñIMA is pleased to work with some of Deloitteôs most renowned experts to deliver the latest in 
IFRS thought leadership.  Inside IFRS will enable preparers to understand and implement IFRS effectively and effi-
ciently,ò said Mr. Thomson.  According to Mr. Thomson, IMAôs Financial Reporting Committee (FRC) and Small 
Business Committees (SBC) are in the process of analyzing the SECôs Roadmap Exposure Draft, and will submit a 
response on behalf of IMA by the April 20 deadline.   Based on comments received, the SEC may make a decision 
in 2011 on whether the adoption of IFRS would be of best interest to the public as well as shareholders.   
 
About Deloitte 
Deloitte refers to one or more of Deloitte Touche Tohmatsu, a Swiss Verein, and its network of member firms, each 
of which is a legally separate and independent entity. Please see www.deloitte.com/about for a detailed description 
of the legal structure of Deloitte Touche Tohmatsu and its member firms. Please see www.deloitte.com/us/about for 
a detailed description of the legal structure of Deloitte LLP and its subsidiaries. 

https://www.imanet.org/development_pec.asp
https://www.imanet.org/development_pec.asp
http://www.deloitte.com/about
http://www.deloitte.com/us/about
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Risk Governance Structure: Bringing Financial Executives and Boards Closer Together    
March 04, 2:00 PM EST (19:00 GMT) 
 
Host:  Steve Wagner, Partner - Deloitte & Touche LLP  
1 Intermediate CPE Credit: Management Advisory Services  
 
With recent marketplace events, including financial firm failures, there is growing concern regarding directorsô 
understanding of the risks inherent and incidental to their companies. What can financial executives do to make 

risk oversight a primary focus of their organizationsô boards of directors?  

Weôll discuss:  

The growing role of financial executives in measuring and managing risk.  
How financial executives can work with boards and their committees to share key information and insights.  
A framework for directors to better understand their organizationsô risk profiles. 
Learn effective practices that can strengthen risk oversight by enhancing the cooperation between directors and 
financial executives.  
 
Visit Deloitteõs website for Corporate Governance updates and free webinars at www.deloitte.com. 

Treasury Announces New Restrictions on Executive Pay 
 
On February 4, 2009, the government took the next step in pushing forward its agenda of governance reform 
with the announcement that ñbanks participating in any new generally available capital access program and 
banks needing óexceptional assistance,ôò will be required to adhere to additional restrictions on executive com-
pensation.  The key restrictions include limiting senior executive total compensation to $500,000, requiring a 
shareholder ñsay on payò resolution to be adopted, and banning golden parachutes for senior executives.  How-
ever, these provisions are not retroactively applied to any existing investments by the government or to pro-
grams already announced, òsuch as the Capital Purchase Program and the Term Asset-Backed Securities Loan 

Facility.ò 

Do You Know? 
The purpose of the Compensation, Discussion and Analysis (CD&A) is to provide investors with the information 
needed to understand a companyôs compensation policies and decisions regarding the named executive offi-
cers. This information is reflected in the compensation tables. Per the final rule, the CD&A is expected to in-

clude: 

The objectives of the companyôs compensation program 

What the compensation program is designed to reward 

Each element of compensation 

Why the company chooses to pay each element 

How the company determines the amount for each element to pay 

How each compensation element and the companyôs decisions regarding that element fit into the overall com-

pensation objectives and affect decisions regarding other elements. 

http://www.deloitte.com/us/dbriefs/moderators#s_wagner
http://www.deloitte.com/us/dbriefs/cpe
http://www.treas.gov/press/releases/tg15.htm
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     Strategic Finance: A Strategic  

Framework for Governance,  

Risk & Compliance 
 
The February 2009 issue of Strategic Finance features 
the article A Strategic Framework for Governance, Risk, 
and Compliance.  With the need for both increased in-
ternal audit and governance compliance efforts over the 
last few years, companies need a way to integrate 
these efforts to increase efficiencies and effectiveness. 
 
SOX requirements led companies to increase internal 
audit functions to address control issues. As companies 
expanded into global operations, the Foreign Corrupt 
Practices Act required additional compliance measures. 
Then the new area of risk management became more 
popular. These initiatives are necessary and worthwhile 
but may be inefficient for companies that do not inte-
grate and leverage their compliance investments.  
 
This article presents a GRC model and approach to 
assist companies pursuing these initiatives. The GRC 
framework begins with the risk policy established by the 
board. This policy should establish the role of each 
function including legal, compliance and IT.  The frame-
work should maintain an enterprise-wide perspective 
and focus on the goals of value creation and protection.   
 
One of the article writers, Mark L. Frigo is a speaker at 
IMAôs Annual Conference, June 6-10, 2009, in Denver, 
Colo. For information on all the educational sessions 

available, visit www.imaconference.org. 
 
Visit the IMA website for the 
new electronic version of the 
current issue of the Strategic 
Finance for this enlightening 
article. To help with our mem-
ber recruitment campaign, 
share your most recent Strate-
gic Finance magazines with 
friends & coworkers.   

Ten Best Practices  
for Corporate Governance  

 
The majority of directors are independent. 
 
Board members are recruited for their relevant 
business, industry or financial expertise. 
 
An independent audit function (even if part time) 
is in place and reports directly to the board or its 
audit committee. 
 
The board of directors has adopted a code of eth-
ics that applies to all officers, board members and 
employees, and it adheres to that code. 
 
The board of directors has established a whistle-
blower process that is well- publicized and allows 
employees, vendors, and customers to anony-
mously report their concerns. 
 
The board has adopted appropriate policies and 
procedures to manage all significant processes 
and services within the institution. 
 
The board has established a suitable committee 
structure, consistent with the institutionôs size and 
operational complexity, which encourages partici-
pation by independent directors where appropri-
ate. 
 
The board of directors or its audit committee veri-
fies the institutionôs financial management through 
the use of annual external audits. 
 
The board of directors and management have a 
formal succession plan and review it annually for 
adequacy. 
 
The board of directors and board committees con-
duct a rigorous self-assessment at least every two 
years. 
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IMA's tradition of delivering leading-edge knowledge, dynamic speakers and excellent networking opportunities 
continues. Save the date for IMA's 90th Annual Conference & Exposition, to take place June 6-10, 2009 at the 
Sheraton Denver Downtown Hotel in Denver, CO. Registration will open on January 12, 2009 at IMA's confer-
ence website at www.imaconference.org. 
 
Based on feedback from the survey and from the 2008 conference in Tampa, IMA is adding some exciting new 
features, and making some suggested changes, to next year's Conference. Among other improvements, the 
Denver event will be held in early June, one week earlier than last year, and will conclude one-half day earlier 
to make the conference more convenient for attendees. IMA and all exhibitors will showcase full exhibit booths 
as part of planned improvements to the Solutions Showcase exhibit hall. Attendees will once again be able to 
participate in a variety of local tours and networking events in Denver. 
 
ñWe at IMA are excited about next year's Conference and the many improvements that are being planned,ò 
said Jeff Thomson, IMA president and CEO. ñThe event is about value and presenting the best thought leader-
ship that the management accounting profession has to offer.ò 
 
In Denver, IMA will showcase three days of exciting and informative sessions delivered by some of the most 
renowned thought leaders in accounting and finance. Attendees will be able to choose from nearly 40 sessions 
and earn up to 20 CPE credits. Sessions will cover costing methodologies, ERM (Enterprise Risk Manage-
ment), performance management, CMA® certification, as well as on-the-job tips and tools. 
 
IMA's lineup of keynote presenters includes  

Marianne Jennings, professor of legal and ethical studies, Arizona State University 

Kurt Kuehn, Chief Financial Officer, UPS 

Richard Lamm, Colorado Governor, Co-Director, Institute of Public Policy Studies, University of Denver 

David Walker, President and CEO, Peter G. Peterson Foundation, and former U.S. Comptroller General. 
 
You also won't want to miss the sessions presented by some conference  
attendee favorites, including:  

Randall Dean , Randall Dean Consulting and Training, LLC 

Bill Jelen, MrExcel.com 

Norbert òNobbyó Lewandowski, CPA 
 
Early, Early Bird Special Discount Offer!  
Registration for IMA's 90th Annual Conference & Exposition will open on 
January 12, 2009 at www.imaconference.org. Register by March 27th to save $200 off the regular registration 
fees. IMA has also negotiated a special Conference rate of $169/night (plus tax) at the Sheraton Denver Down-
town Hotel. This special rate will be in effect while rooms are available or until the cut-off date of May 15, 2009.  

Take Your Career to New Heights! Attend 
IMA's 90th Annual Conference & Exposition 

Early Bird Discount 
Deadline March 27th 

http://www.imaconference.org/
http://www.imaconference.org/
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Enjoy Special Networking Events at IMAõs 90th Annual Conference & Exposition - Denver, June 6-10 
 
Increasingly, ñwhoò you know in todayôs business world is as important as ñwhatò you know.  IMA® believes in the value of networking ï from 

meeting colleagues with similar backgrounds, to sharing best practices, and even helping you find your next career opportunity.   
 
With the importance of networking in mind, IMA has a program full of valuable networking opportunities during IMAôs 90th Annual Confer-
ence & Exposition.  This yearôs event will take place June 6-10, 2009 at the Sheraton Denver Downtown Hotel.  Visit 

www.imaconference.org/registration.cfm to register.  Early Bird Registration rates are in effect now through March 27.   
 
Unless noted, all networking events are included in the cost of Conference registration.  Visit www.imaconference.org/
networking_events.cfm for a complete listing of official IMA events.  Attend as many events as you wish, and bring plenty of business cards.  

This yearôs highlights include:     
 
Womenõs Leadership Forum 
Saturday, June 6, 5:30 p.m. to 7 p.m. 
New this year following the pre-conference workshops, the Womenôs Leadership Forum is appropriate for all members interested in becom-
ing more involved in IMA leadership activities.  The Forum was created to encourage engagement of women in IMA programs and initia-

tives.  Hear from inspiring women and men who are highly respected leaders within IMA and learn their secrets to leadership success.   
 
First-Timer Orientation 
Sunday, June 7, 9:45 a.m. to 10:45 a.m. 
To kick-off the Conference, first-time attendees are invited to IMAôs First-Timer Orientation.  Get helpful tips on networking, planning your 

agenda, navigating the Conference, and getting the most of your professional development time.      
 
Solutions Showcase Networking Reception & Poster Session  
Sunday, June 7, 4 p.m. to 7 p.m.  
Network with Solutions Showcase exhibitors and peers while enjoying complimentary beverages and hors d'oeuvres.  IMAôs Poster Session 
will present the latest research findings in management accounting presented by members of IMA's academic community. 
 
Brown Bag Discussion Lunch (1.5 CPE)  
Monday, June 8, noon to 1:30 p.m.  
Enjoy a box lunch and earn CPE by participating in an interactive and informal roundtable session.  Choose from one of 60 topics that facili-
tates learning, the exchange of ideas, and networking. One topic, with a facilitator, is assigned to each table and nine participants are in-
vited to join the discussion.  If you are interested in participating as a facilitator or have a topic to suggest, please visit 
www.imaconference.org/brown_bag_luncheon.cfm.  
 
Watering Hole 
Monday, June 8, 5 p.m. to 6:30 p.m.  
Tuesday, June 9, 5 p.m. to  6:30 p.m. 
End your day of learning at the Watering Hole, where you can visit with friends and fellow Chapter members, network with peers, and meet 
new faces. The Watering Hole includes a cash bar and light snacks.  
 
Networking Reception & Dinner at the Denver Zoo  

Monday, June 8, 6:30 pm. to 10 p.m. 
During your stay in Denver, take time to enjoy one of the cityôs premier sites and an evening of networking with IMA.  Annual Conference 
attendees can enjoy a private networking reception and a buffet dinner at the Denver Zoo.  Tickets to this event cost $35 and include trans-

portation, access to the zoo, beer, wine, soda, and a buffet dinner.  (Attendance is limited so register early!) 
 
Networking/Recognition Events 
IMA will continue the tradition of recognizing the work of the associationôs outstanding members, volunteer leaders, and Chapters and 
Councils.  Attend the CMA Recognition Dinner (Sunday, 6:30 p.m. to 9:00 p.m.), the Awards Lunch (Tuesday, noon to 1:30 pm), and the 
Annual Dinner (Tuesday, 6 p.m. to 9 p.m.).  Note:  The Awards Lunch is included with your Conference Registration.  Tickets for the CMA 

Recognition Dinner and the Annual Dinner are available for purchase.   
 
For the complete schedule of networking events available at IMAôs 90th Annual Conference & Exposition, please visit 

www.imaconference.org/networking_events.cfm.  For complete Conference details, visit www.imaconference.org.  

http://www.imaconference.org/registration.cfm
http://www.imaconference.org/networking_events.cfm
http://www.imaconference.org/networking_events.cfm
http://www.imaconference.org/brown_bag_luncheon.cfm
https://mail.imanet.org/exchweb/bin/redir.asp?URL=http://www.imaconference.org/networking_events.cfm
http://www.imaconference.org/
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WILD WEST COUNCIL OFFICERS 2008-2009 
 

President     

Mitch Lenoil 
818-653-6773 (c) 
mienoil@socalrr.com 
 

President Elect 
Frank Garcia, CPA, CMA 
626-963-6185 (h) 
garciaflm@theima.org  
 

VP-Administration    
Barry Reimer 
ima-barry@earthlink.net        
 

VP-Chapter Relations 
Jamie Russel 
661-333-2987 (c) 
661-589-7664 (h) 
jamiebakersfield@yahoo.com 
 

Secretary    
Patrick Wilson 
702-792-4719 
pstrickwilson@hotmail.com 
 

VP- Meetings 
Tom Gulick 
tmgulick@att.net     
 

VP-Students 
Open 
 

VP- Education 
Frank Scarcelli 
fscarcelli@earthlink.net 
 

Treasurer    
Lee Willard 
562-696-8740  
Willardtax@aol.com   
 

Regional VP 

John Campbell 
702.279.0512 
Jcampbell96@cox.net 
 

Webmaster for: www.imawest.imanet.org 
Frank Garcia, CPA, CFM 
626.963.6185 (h) 
fgarcia@radiovisa.com  

Mark Your Calendars! 
 

Wild West Council Meetings 2008-09 
 

April 24-25, 2009, Los Angeles, California 
 

90th Annual Conference and Exposition 
June 6-10, 2009 

Denver, CO  

March Inside Talk presentation:  The 2009 Job Market & You  
 
Date & Time:   March 12, 2009 10:00 am MST 
  
Speaker:  David Adams  

 
Description:      
As we neared the end of 2007, warning signs of an economic 
slowdown were beginning to emerge. In 2008, these signs accel-
erated and transformed into a much clearer picture that the U.S. 
and global economies were entering a state of volatility and un-
certainty with over 2.5 million job losses. Despite this, the corpo-
rate finance and accounting professions are looking at a much 
different reality with developments such as IFRS, XBRL, TARP 
and possible infrastructure projects changing the face of the in-
dustry.  
 
In this webinar, we explore the current and future state of our 
labor market, specifically within the finance and accounting in-
dustry, piecing together where our present reality falls on both 
the global and historic scales. We will look beyond the numbers 
and provide a holistic analysis of the jobs situation nationally and 
outline where weôre currently seeing job opportunities both by 
region and industry to help accounting professionals best posi-
tion themselves.  

 
 
On your registration form, please enter the promotional code 
IMAWEB in the required field.  
If you have questions about this event or upcoming webinars, 

please e-mail pd@imanet.org.  
 
http://www.imanet.org/development_webinar.asp 

mailto:ima-barry@earthlink.net
mailto:tmgulick@att.net
mailto:fscarcelli@earthlink.net
mailto:Willardtax@aol.com
mailto:Jcampbell96@cox.net
mailto:fgarcia@radiovisa.com
mailto:pd@imanet.org
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March Technical Meeting  
 

Date: Tuesday March 17, 2009 
 

 Topic:   US/International Corporate Tax Challenges 

 
Speaker:  Dennis Marquardt, CPA 

RSM McGladrey, Inc. 

 
 Time: Networking: 5:30 - 6:00   

Dinner: 6:00 - 7:00 / Evening Session: 7:00 - 8:00 
 

 Location:  Radisson Hotel 427 North 44th St. Phoenix, AZ 85008  
 

 Menu: Seared Mahi-Mahi or Vegetable Lasagna 
 

Cost : Dinner and Evening Session: Members - $32, Non-Members - $37, Students - $15 
  
 
About the speaker:  Dennis Marquardt, CPA of Managing Director, Tax Solutions, RSM McGladrey, Inc. 

A native of Minnesota, Mr. Marquardt graduated from St. Cloud State University in 1968 
with a Masters of Business Administration degree.  He joined the Minneapolis office of 
McGladrey & Pullen in 1977, following his experience with a Big Eight accounting firm.  He 
was admitted to the partnership in 1979, in 1987 he transferred to the Phoenix office and 
then transferred to the Orange County office in 1990.  
 
Mr. Marquardt is a Certified Public Accountant and a member of the American Institute of Certified Public Accountants, as 
well as the California and Minnesota Societies of Certified Public Accountants.  He is also a member of the World Affairs 
Council of Orange County.  He has served over 20 years on a part-time basis in Logistics and Finance with the Minnesota 
Air National Guard, retiring as a Lt. Colonel. 

Dennis Marquardt is a managing director of RSM McGladrey and partner of McGladrey & 
Pullen in the firmôs International Tax Economic Unit.  He is one of the designated interna-
tional tax specialists for Firmwide International Tax Consulting and is in charge of interna-
tional tax for the Western Region, as well as providing a wide range of income, and other 
tax services to the firm's clients.   
 
Mr. Marquardt's areas of expertise include intercompany transfer pricing, tax benefits for 
exporters, foreign tax credit planning, international corporate structuring and other interna-
tional tax issues.  He has particular expertise in organizing and structuring foreign acquisi-
tions, using his knowledge of the tax laws in foreign countries to achieve the most benefi-
cial tax results for clients. 

Irvine Office 
(949)255-6500 

Dennis.Marquardt@rsmi.com  
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RECRUIT GREAT ARIZONA  

 EMPLOYEES TODAY!  
 

  

 We are excited to bring our members a dynamic Career center on our site, 

 powered by Jobing.com, Arizonaôs leading employment website. 

Contact Us Today!  You can post your job online directly at 

 www.imavalleyofthesun.org 

  

Post your jobs today and begin receiving local resumes right away! 

Ask us about our member discount ï new clients receive 10% off of job postings 

Resumes are routed direct to your in-box and stored in your  

  back-office proprietary online database 

  

 

  LOOKING FOR EMPLOYMENT?... 
  

 Find great local jobs and post your resume today!  Itôs free and easy. 

 Call 602-200-6768 for more details on this great member benefit. 

 
 

. 

 

The IMA is not just for accountants in key management positions. The IMA 

is for all those who strive to become more knowledgeable in the profession we all care 
about. If you are looking for a position or have a position open that you need to fill,  either 
send a copy of your resume or position opening details to IMA Director of Employment, 
Ronald Soldyn at PO Box 7206, Surprise, AZ 85374 or email to ronsinfoplace@gmail.com. 

http://www.imavalleyofthesun.org/
mailto:ronsinfoplace@gmail.com


Presidentõs Message 

Looking for  a Career  Change? 

Current Job Openings 

 

 

 

Have an accounting position to fill? 

Contact: 

 

 

Looking to post your resume? 

Contact: 

Page 12 The Roadrunner  

The CMA Corner  

Continuing Education Requirement 
 
Upon completion of all four parts of the CMA exam, you will be required to complete 30 hours of continuing 
education annually, 2 hours of which must be in the area of Ethics. Reporting of continuing education is 
done in conjunction with the annual recertification invoice. Credit will be given for subjects relevant to a 
management accountantôs or financial managerôs career development and related to employer needs. The 
ICMA grants credit for programs sponsored by education organizations, employers, business organizations, 
and professional and trade associations. Programs may be in the form of college courses, seminars, work-
shops, technical meetings, self-study packages, or on-line courses. 

 
Next Steps: After passing the CMA exams you are on the way to receiving your certification.  
 
You will receive a final score report showing all your exam parts. 

You will receive an Experience Verification Form. This must be completed and returned by you. 
If you have not already done so, you must provide proof of your educational qualification. 
If you have applied for the waiver of an exam part, you must provide proof of qualification for the waiver 

and pay the appropriate fee if not done earlier. 
Upon completion of your records, you will receive your CMA number. When this is received, you may 

begin using the designation. 
Your CMA certificate will follow in 6-8 weeks. 
Be sure to access the booklet to learn about your Rights and Responsibilities as a new certificant. 
Begin making plans to fulfill your CPE obligation. 

ICMA 
CMA Examinations 

Summary of Pass Rates 
For the 12 Months Ending 

December 31, 2008 
 
Part 1ðBusiness Analysis    49% 
Part 2ðManagement Accounting & Reporting 55% 
Part 3ðStrategic Management   56% 
Part 4ðBusiness Applications   63% 

New Arizona CMAõs 
 to be announced in  
an upcoming issue  

of The Roadrunnerôs  
CMA Corner 

http://www.imanet.org/pdf/3.2.4.1.pdf
http://www.imanet.org/pdf/rights_resps.pdf
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CMA Recertification Fees   
 
CMA® with IMA® membership renewals due on September 1, 2008 will find a change on their invoice this sum-
mer: the ICMA® is instituting a new annual ñrecertificationò fee for all active CMAs. Instead of $195 in IMA mem-
bership dues, the new recertification fee will be $225, which will cover annual IMA member dues, and be used 

each year to help support ICMA's efforts to promote the CMA certification. 
Said Dennis Whitney, CMA, vice president, ICMA, ñWe're listening to our CMAs, who tell us that they want us 
to do more to raise the visibility of the certification. While we're already aggressively engaged in a number of 
initiatives, there is still more that we can do, especially with helping to build demand within the CFO team for 
CMA-trained professionals.ò Marketing initiatives currently underway or planned include a national magazine 
advertising campaign, media relations in the national and trade press, and a targeted corporate development 

program. 
 
In addition to all the benefits of CMA membership in IMA, the new fee will also entitle CMAs each year to re-
ceive significant cost savings on selected bundles of professional development products. Between September 
1, 2008, and August 30, 2009, CMAs in good standing can save more than $90 off the cost of IMA's two online 
courses, Success Without Compromise and Fraud in Financial Reporting (the cost of each will be $20). These 
highly popular courses help to fulfill the two hours of annual ethics training required for all CMAs. For more in-

formation about these courses, please visit www.imanet.org/development_pec.asp. 
 
In addition, CMAs will have access to a collection of Risk Management reports and articles that will provide in-

sights into how a finance team can build and sustain effective risk management systems in their organizations. 
ñWe consider our CMAs to be a special class of member, so we'd like to make it easier for them to get CPE 
resources ï and save a bit of money,ò said Mr. Whitney. Please note: the discounted professional develop-
ment products must be purchased at the same time that the recertification fee is paid. The new certification fee 
will be reflected in all September 1, 2008, renewals, the invoices for which will go out in July. For additional in-

formation or questions, please contact Mr. Whitney at dwhitney@imanet.org.  

How Do I Report My CPE?  
 
You may access your CPE record in the Members Only section of the website and maintain a record of your 
own activities. Alternatively, you can indicate CPE compliance with the CPE requirement when you pay your 
annual IMA dues. The only activities that will be automatically entered into your CPE record are those activities 
sponsored by IMA such as the Annual Conference. Documentation of those credit hours earned at non-IMA 
events does not have to be submitted at the time of reporting but should be kept on file. CPE activity is ran-

domly verified and you may be asked to produce records validating your credit completion.  
 
CMAs/CFMs must earn 30 CPE credits each calendar year. Two of the 30 hours must cover appropriate ethics 
topics. The CPE requirements begins the calendar year following exam completion (for example, if you com-
pleted June 2005, the CPE requirement began Jan 1, 2006). The topics should be related to those covered on 
the CMA/CFM examination and/or your job responsibilities. For example, all aspects of accounting, business 
applications of mathematics and statistics, computer science, economics, finance, management, production, 
marketing, business law, and behavioral science. Programs may be regular college courses, seminars, work-

shops or technical meetings under the direction of a speaker, instructor or discussion leaders. 

http://www.imanet.org/development_pec.asp
mailto:dwhitney@imanet.org
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New ICMA Policies to take Effect 
 
To help provide candidates with better tools and greater incentives to complete the CMA® exam, the Institute of Certified Management 

Accountants (ICMA®) will enact the following policy changes:  
 
(1). Transition Program: Effective April 18, 2008, those who were enrolled in the previous Certified Management Accountant program, 
which ended on December 31, 2007 will now have the opportunity to meet that goal by passing Part 2 (Management Accounting and 
Reporting) and Part 4 (Business Applications) of the Revised program.  This offer will only be available to active IMA members who had 
only one part of the prior exam remaining.  The time limit to complete these two parts will be four years from the date you have passed 

your first part in the previous CMA program or April 30, 2009, whichever comes later.  
 
(2). New calculator policy : Beginning May 1, 2008, candidates can continue to bring the simple six-function calculator that has been 

the standard for the exam, or they can bring either the Texas Instruments BA II Plus or the Hewlett-Packard 10BII. 
 
(3). Higher and uniform exam fees : Effective July 1, 2008, fees for taking each exam part in the U.S., Canada, Mexico, and internation-
ally will be $190. This fee increase reflects ICMA's increasing costs and increasing value of the program, as well as matches the prevail-

ing market rates for similar exams.  
 
(4). Waiver Fee Increase to $190 per exam part Effective July 1, 2008. 
 
(5). New spreadsheet program: ICMA is targeting April 1, 2009, as the date when candidates taking any exam part will have access 
during the test to an Excel-like spreadsheet program, which will make it easier to perform calculations, including net present value. The 
following changes reflect ICMA's experience that candidates ï for a variety of reasons, of course ï tend to procrastinate on finishing the 

exam. These changes, discussed below, aim to encourage candidates to begin taking the exam promptly.  
 
(6). Elimination of 50%: Effective July 1, 2008, the 50% credit that is now offered to candidates who decide not to take the exam after 

they have registered will be eliminated.  
 
(7). Entrance fee changes: Effective July 1, 2008, the one-time entrance fee to take the exam will increase from $125 to $200. This 
increased fee represents increased value: included will be four electronic books (in pdf format) of sample questions and newly retired 
questions, as well as an the CMA Assessment Tool to help candidates determine which areas require further study (these materials to-
gether normally sell for more than $100).  In addition, this entrance fee will expire in four years. If a candidate has not completed the 

exam by that time, the entrance fee must be paid again.  
 
(8). New $75 student fee: Beginning July 1, 2008, students will pay $75 when they enroll in the CMA program. Students will continue to 
receive a discount on their IMA membership fee and can take the CMA exam for half price. Included for the fee will be the four electronic 

books (in pdf format) of sample questions and exam content information, as well as the CMA Assessment Tool.  
 

(9). New testing time window and schedule : Effective January 1, 2009, the exam will be offered according to the following schedule:  
  January and February: Parts 1, 2, and 3  
  March: no exam parts offered  
  April: Part 4 only  
  May and June: Parts 1, 2, and 3  
  July: no exam parts offered  
  August: Part 4 only  
  September and October: Parts 1, 2, and 3  
  November: no exam parts offered  

  December: Part 4 only  
 
The implementation of windows will benefit candidates by encouraging the formation of live review courses. Further, it will provide candi-
dates with a month to study and prepare for Part 4 once they have completed Parts 1, 2, and 3. Candidates will also receive their Part 4 

results six weeks prior to the next Part 4 window, giving them more time to prepare should they need to re-take Part 4. 
 

For additional information about any of these policy changes, please see the CMA Candidate Handbook,  
available on the IMA website at www.imanet.org/pdf/handbook.pdf.     

http://education.ti.com/educationportal/sites/US/productDetail/us_baii_plus.html?bid=1
http://h10010.www1.hp.com/wwpc/us/en/sm/WF05a/215348-215348-64232-20036-215349-33523.html
http://www.imanet.org/pdf/handbook.pdf
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Gleim Publications Self Study CMA Review Program  

The AZ Valley of the Sun IMA Chapter has partnered with Gleim Publications to ensure your success on the CMA exam! Working 

together, weôll provide you the necessary study tools to prepare for these difficult exams. 

Gleim provides an extensive self-study course for the CMA exam. Our most successful candidates use the Complete CMA System 
with Gleim Online. This system combines books, the Test Prep CD-ROM, audio reviews, CMA Gleim Online and a Personal Counselor 
(a real live person!) to maximize your available study time. Because Gleim identifies and focuses on your weak areas, you will not 
spend any more time preparing than is necessary to guarantee success. The Complete CMA System with Gleim Online GUARAN-

TEES that you will pass each part the first time.  For more information on our program, please visit our website at www.Gleim.com. 

It seems that everyone is always looking for CPE hours to finish out the reporting period. As a thank you for partnering with Gleim to 
increase certification among your members, we will provide every Chapter member with a 4-hour CPE course (any one in our course 
catalog) at NO charge! 
 
The Gleim CPE courses are delivered via the Internet, so Chapter members can study when and where it is convenient for them. With 
the trend towards conserving resources, we know that many training budgets have been reduced. Eliminating travel costs associated 
with CPE is one of the areas where a Gleim CPE course can be of benefit. In addition, we have options available where the Chapter 
can use Gleim resources to deliver CPE courses, with the Chapter gaining revenue and the members a cost-effective alternative. 
Please have any members wishing to take advantage of this complimentary course email me at chad.murray@gleim.com or call 

800.874.5346 ext. 222. 

CMA Online Intensive Review 
The CMA Online Intensive Review is an engaging online self-study course that supplements your current CMA exam prep materials. It 
combines an intensive overview of all key topics of the CMA exams with virtual discussion thread and ask the expert features. Each of 
the Part 1-4 courses delivers intensive review content, organized by section and topic, and presents information in text, audio, and with 
accompanying multimedia. Knowledge checks are embedded throughout so that you can further test your skills. Engage as much or as 

little as you like with other students in a structured discussion thread and send private questions to the online CMA exam guide.  
 
Each of the four CMA Online Intensive Review courses are presented in a subscription format designed to reinforce and clarify what you 
learned during your self-study using either the CMA Learning System materials or another comprehensive exam-prep product. You can 
participate at a time and day that suits your schedule and review the online material as often as you wish. Talk with others in the pro-
gram and get answers to specific questions. The best of all worldsðflexibility, structure, and online community supportðall from the 

convenience of your home or office.  
 
CMA Learning System 
IMAôs CMA Learning System (CMALS) is a Web- and text-based course that teaches the entire management accounting body of knowl-

edge on which the CMA exam is based.  
 
Text portion 
Consists of four books, with content broken down by part, section, and topic according to the CMA exam content specifications. Each 
book details the CMA Learning Outcome Statements, explains the concepts and calculations covered in those statements, and provides 

exercises and multiple choice questions throughout.  
 
Web portion 
The Web-based portion of CMALS Version 2.0, used in conjunction with the books, aids in retention of the print material. Practice exam 
questions and receive feedback on your answers through the online tests. Multiple choice questions for parts 1-3 emulate the same 
number of questions and topic emphasis as in the actual CMA exam. Use these tests to practice an entire exam part or to practice ques-
tions related to a specific exam part section. Part 4 includes a comprehensive set of multiple choice questions for review the concepts 
and calculations from Parts 1-3 and a set of 22 essay questions with example answers. In addition, each test comes with a gradebook to 

track your progress and an e-flashcard feature that allows you to practice terms and definitions.  
 
Visit http://www.imanet.org/development_cma_ls.asp for more information on the CMA review options.  

mailto:kara.pretty@gleim.com


Valley of the Sun Chapter News Updates  

Important Reminder - Starting in February, the Valley of the Sun Chapter monthly technical meetings will be 
held at the Radisson Hotel 427 North 44th St. Phoenix, AZ 85008 (East side of the street). This is the chap-
terôs previous meeting location. Technical meeting rate increased to $32 member, $37 for non-member and 

$15 for students effective at the January 2008 meeting. 
 
There are still some open Board of Director positions if anyone is interested in becoming more active with the 
organization. If youôve been considering joining the board, contact Camille Cook at Ccookie2179@aol.com to 
sign up for the 2008 - 2009 Board of Directors. No matter your schedule or talents, you can contribute to the 

board, our chapter and the Institute of Management Accountants.  
 
First Timers Incentive: There is a special offer available to local finance and accounting professionals inter-
ested in joining the IMA. The first dinner meeting is on us! Expand your professional network, earn quality 

CPE and get to know our chapter for free! 

National Partnering News  

IMA Continues Support of Women in Accounting through  
Renewed ASWA Partnership; Special Rate for IMA Members 

 

Following the success of last yearôs partnership with the American Society of Women Accountants (ASWA), IMA® 
continues its support of women in accounting with a renewed partnership with the organization.  Women who are 
members of IMA can take advantage of a special ASWA membership rate of $97 for the first year (a savings of 
25%).  A special enrollment form is available online at    http://www.aswa.org/files/public/
MembershipApplication2008-2009IMA.pdf. 
  
ñWith a growing number of women joining IMA, especially among young professionals, ASWA is an important or-
ganization to us,ò said Steve Weiss, IMA vice president of membership and global development.  Weôre pleased to 
continue our partnership and deliver additional value to IMAôs women members.ò     
  
ASWA supports women in accounting and finance by providing leadership, education and networking opportuni-
ties needed to achieve their career goals.  ASWAôs members have access to a national network of professional 
contacts, career resources, and discounted continuing professional education (CPE) credits, as well as a source 
for industry information.   
  
ñBoth IMA and ASWA support the same goal of furthering the accounting and finance profession and the careers 
of their members,ò said Lee Lowery, ASWA executive director.  ñASWA is the only organization that solely repre-
sents the interest of women in the entire accounting and finance community.ò  
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Valley of the Sun Chapter Community Service Updates  

A Special Thanks to Special Olympics Volunteers 
 

Volunteers from the IMA Valley of the Sun enjoyed a day at the FBR Open on January 30, 2009, 
manning a concession stand to benefit the Arizona Special Olympics.  It was a perfect sunny day for the 19 
volunteers that manned the cash registers or worked behind the scenes preparing and serving hot dogs, 
chips, fruit, cookies, and drinks to thirsty and hungry spectators.  The volunteers worked between 7:30AM 
and 4:00PM.  Special Olympics received compensation for each hour worked by the volunteers along with all 

the donations/tips received at the concession stands.  We believe we were the top fund-raiser for the day! 
 
Special Olympics thanks all of the volunteers:  Chris Anderson, Ken Anderson, Cheryl Brock, Rus 

Brock, Camille Cook, Sherry Cooke-Hurm, Shelby Cooke, Bill Fraser, Diane Hewlett, Roger Hurm, Cody Kel-
logg, Carrington Lepley, Tom Lepley, Christine Marriott, Debbie Michalowski, Erika Peet, Ed Ryczek, Joe 

Zanzucchi, and Pam Zanzucchi. 
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Valley of the Sun Chapter Points Progress Update  

Where the Valley of the Sun Chapter stands in points for this year's competition: 
 
1.  Points StatusðAs of January 31st, our chapter standing is 17th place nation-

ally in the Stevenson Division. 
 
2. . CMA Exam-- Our chapter goal for CMA exam parts passed is 28 --we have 
now met this goal.  We actually had 8 exam parts passed in January.  We will get 

additional points for every part passed and parts taken as well.   
 
3. CMA Certifications - Our chapter goal for Certified Management Accountant  
Certifications is 9 certifications, we now have 2 certifications.  In January 2009 -

 Laura Mangan and Amber Arnold both received certification. Congratulations! 
 
What we can do to improve our standing in this year's competition: 

 
1.  New members and renewals --we can improve our standing in the competition by bringing in new members 
before April 20th.  Our membership goal is 372 regular members, and we are currently at 363 regular mem-
bers, we will get additional points for members over our goal as well.  Encourage membership renewal 

and bring in new members.   

2.  Professional Education -- We can also improve our standing by doing more professional education.   

Programs that qualify for Equivalent CPE: 

Must be IMA-conducted, sponsored or co-sponsored with another organization (co sponsorship 
 requires significant involvement by IMA). 

Topic must be relevant to management accounting. (see areas of Research Practices) 
Education may be at local, regional, or national level, but does not include student chapter meetings. 

Specific examples: 
Chapter Educational meetings of any length. 
Professional Development (PD) programs of chapters and regional councils, (including co-
sponsored programs) 
Attendance at IMA Annual Conference Education Sessions 
Successful completion of course offerings from the Professional Learning Center (PLC) 
Education achieved when pursuing certification (see Certification below) 

Participation in any educational program provided by or co-sponsored by the Montvale office of IMA, in-
cluding self study programs and educational Webinars. 

  
Continued on next page. 



2008/2009 Board of Directors 
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President   Camille Cook 

PresidentïElect   Kathleen Moren 

Director at Large  Bill Fraser (P) 

VP Administration  Pam Zanzucchi 

    Secretary   Kathy Jones 

    Assist. Secretary  Debbie Michalowski 

    Treasurer   Cheryl Brock 

     Assistant Treasurer               Amy Cox 

    Employment   Ron Soldyn (P) 

    Meetings   Pam Zanzucchi 

    Email Distribution  Michael Swiszcz (P) 

VP Communications  Diane Hewlett (P) 

    Community Programs  Cheryl Brock 

    Newsletter   Debbie Michalowski 

    Laura Mangan 

    Publicity   OPEN 

    Roster   David Silvester (P) 

    Webmaster   OPEN  

VP Education   Karen Timian 

    CMA/CFM   OPEN 

    Professional Education Nick Stefanik 

    Greg Gilstrap  

     Student Affiliate/  Donna DeMilia 

            Scholarship 

VP Membership   Matt Eberle 

    Corporate Development OPEN 

    Academic Development  OPEN  

    Membership Acquisition OPEN   

    Member Relations  Michael Swiszcz (P)  

    Matt Eberle 

    OPEN 

    Attendance   Cheryl Brock 

    Database   OPEN 

Programs that qualify for Equivalent CPE (cont. from previous page): 

Participation in any structured CMA Review Program (class time only). 
CMA Self-Study Courses may qualify for equivalent CPE. Hours claimed may not exceed those printed as 
ñrecommended study hoursò in vendor study materials. A copy of the vendors published self study guide-
line will be required if supporting documentation is requested. The hours may be claimed for each part 
after the member has sat for the exam part. Hours should be recorded by the end of the month following 
the month in which the exam was taken. 
5 hours of equivalent CPE per part taken of the CMA (automatically recorded) 
30 hours of equivalent CPE Part 1-3-4 passed of the CMA (automatically recorded) 
40 hours of equivalent CPE Part 2 passed of the CMA (automatically recorded)  

 

3.  The chapter has been completing electives for additional points - our members are working on submitting a 

transcript to Strategic Finance and attending the Wild West Council meeting.   

All activities and new memberships need to be completed by April, (April 20th is the cut-off for new mem-

ber applications to count for this competition year).   

Our efforts will pay off in June at the IMA National Conference. Letôs bring home another banner! 

Valley of the Sun Chapter Points Progress Update (Continued)  



 

 
              March 10th 

AZ Valley of the Sun Board Meeting 
 

              March 17th 
AZ Valley of the Sun Technical Meeting 

Topic: US/International Corporate Tax Challenges 
Speaker: Dennis Marquardt, CPA 

RSM McGladrey, Inc. 
 

April 14th 
AZ Valley of the Sun Board Meeting 

 
April 21st 

AZ Valley of the Sun Technical Meeting 
Joint Meeting with ASWA 

Topic: Conflict Resolution Skills 
Speaker: Amy Lieberman  

 
May 12th 

AZ Valley of the Sun Board Meeting 
 

May 19th 
AZ Valley of the Sun Technical Meeting 

Double Session Topics: XBRL and ABC 
Speaker: TBA 

 
June 2nd 

AZ Valley of the Sun Board Meeting 
 

June 6th-10th 
IMA National Conference 

Denver, CO 
 

June 16th 
AZ Valley of the Sun Technical Meeting 

 Topics: Arizona Employers -  
The New Border Patrol?  

Speaker: Stephanie Sanders, Steptoe & Johnson, LLP 
 

July 14th 
AZ Valley of the Sun Board Meeting 

 
July 21st 

AZ Valley of the Sun Technical Meeting 
 Topics: Target Costing  

Speaker: Dan Swenson, Associate Professor 
ASU West 

Valley of the Sun Chapter Events 
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Lenders struggle to meet refinancing demands  
Low mortgage interest rates are prompting a surge in 
refinancing. More than 85 percent of all mortgage activ-
ity in one recent week involved refinancing, according 
to the Mortgage Bankers Association.  
 
Because many lenders have reduced their staffs in the 
last couple of years, they are now lacking the man-
power to quickly process refinancing requests.  
 
Mortgage Master, a lender in the Northeast, will hire up 
to 200 people in the next year. They say that, at this 
time, 90 percent of their mortgages are refinancings.  
 
Emergency plumbing calls  
The editors of This Old House magazine say you 
should know how to turn off the water in your home or 
condo. If you do, there is no such thing as a plumber's 
triple-overtime emergency repair.  
 
If you don't know how to turn off the water main, call 
the plumber and have him walk you through it. Then 
you can wait a day for a service call.  
 
You don't want the plumber to come on Sunday night 
or on the Fourth of July, and he doesn't want to come 
either.  
 
What you need to refinance  
* A credit score of 720 or more.  
 
* At least 20 percent equity in the home, using its ap-
praised value now as the basis. To refinance with less 
equity, you would have to take mortgage insurance.  
 
* An unencumbered first mortgage. If you have a home 
equity line of credit, pay it off before trying to refinance.  
 
* A conforming loan. The lowest interest rates are lim-
ited to loans of $417,000 or less, known as conforming 
loans. Rates for loans that exceed $625,000, known as 
jumbo loans, have remained at an average rate of 6.8 
percent.  
 



Page 21 

IMA Member March Anniversaries  

IMA Member March Birthdays  
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A. J. Hardy Jared A. Eutsler Ross L. Tate, CMA

Basil F. Stoutenburg Joseph B. Wilmet, CMA, CPA Ryan J. Ferguson

Bill B. Hook Judy R. Inman, CPA Sanja E. Prohic-Saracevic

Daniel V. Russell, CMA, CPA Karina M. Kasztelnik-Przybylow Scott  Ford

Denise M. McDermott Kenneth G. McDew Sean T. Wright, CMA, CPA

Donald G. Spalding Lamon S. Wimmer, CMA, CPA Stephanie K. Petras

Frank  Bowman, CPA Lyle J. Erwin Stewart F. Ivie, CPA

Frank  Lambertus III, CMA, CPA Matthew T. Trimpey Teresa G. Belles

Heidi K. Blecha, CMA, CPA Maxine A. Burns, CMA Thomas B. Fischer, CPA

Jack W. Deweese Michael P. O'Malley, CPA Thomas P. Hull, CPA

Jacob K. Lambert Nicholas  Stefaniak III, CPA Thomas R. Geary
Janet I. Weer Nolan P. Clement, CMA Wanda M. LaPrath

Roger  Fitzmaurice William E. Dahl

1 - 10 Years 11 - 20 Years 21 - 30 Years

Karen  Stuhlman Douglas L. Taylor, CMA Kent F. Alme, CMA, CPA

Dimtry B. Shmoys Julie M. Alexander Clarence C. Benedict

Ginger K. McNab Patrick D. Smith Kent D. Shoot, CMA, CPA

Scott  Ford Scott J. Johnson Ullas V. Kedia

Ya-Chen  Huang Kenneth L. Pesavento, CMA Bernard G. Averbeck

Amber  Arnhold Linda M. Rozet, CMA David R. Hachtel

Charles  Staeheli Jr. Bryce R. Cook, CMA

Omar H. Sabbagh Doris J. Garcia, CMA 31 - 40 Years

Pamela D. Nelson Gary E. Snyder, CMA, CPA Ruth E. Scherrer
Craig K. Coxen Gregory T. Cypert, CMA Archie H. Walker, CPA

Matthew B. Dixon, CMA Mary C. Greve

Tammy M. Johnson William T. Unger, CMA 60+ Years

David M. Silvester, CMA Doris A. Young William E. Dahl

Marjorie  Wakefield Timothy E. Garey, CMA

Michael G. Jacobs Lisa M. Ellram, CMA, CPA

Bruce  Offutt Torin A. Campbell, CMA

Teresa G. Belles Sara J. Moulton Reger, CMA

Steve J. Fiala



Vision Statement 
 

The world's leading association for management accounting  
and finance professionals. 

 
 
 
 
 

Mission Statement 
 
Provide to members personal and professional development opportunities 
through education, association with business professionals, and certification in 
management accounting and financial management skills. Ensure that IMA is 
universally recognized by the financial community as a respected institution in-
fluencing the concepts and ethical practices of management accounting and 

financial management skills. 

Advancing the profession! 

www.imavalleyofthesun.org 

AZ Valley of the Sun Chapter 

P.O. Box 2771 

Scottsdale, AZ 85257-2771 

Important             

Reminders:  

National Conference 
Early Registration    

Discount ends March 27 

IMA ñMember Get A 
Memberò Campaign 
Ends March 16thðeach 
new member will enter 

you for a drawing. 

Make plans to attend the 
IMA Wild West Council 
meeting April 24-25 in 

Los Angeles, CA. 

Have you joined us for a 
volunteer project yet? 
Plan to attend the next 

event!! 

Itôs not too early to start 
thinking about joining 

next yearôs board! 

March 2009 

Sun Mon Tue  Wed  Thu  Fri  Sat 

1 2 3 4 5 6 7 

8 9 10 
Board 
Meeting 

11 12 
IMA Webinar 

13 14 

15 16 
IMA Member 
Campaign 

Ends Today 

17 
Technical 
Meeting 

18 19 20 21 

22 23 24 25 26 27 
Early Reg 
Discount 

28 

29 30 31     


